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TSUJIMURA, Masaaki?
The principle of the united collective agreement in Germany labor law has been consistently 
applied by the Federal Labor Court since the second world war. But this is no longer being 
maintained, but beeing replaced in the workplace by the phenomena of plural collective agreement and 
rival collective agreement. As a result the Forth Senate of the Federal Labor Court has changed its 
usual policy in the decision of ????.?.?. This decicion has repealed in just a few words the principle of 
the united collective agreement and recognized that the right to organize the labor guarantees equality 
for all under the article ? ?of the  constitution and the collective agreement should be regarded as not 
social law, but contract relation of membership in the union.
